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Abstract: The study was conducted to the overall job satisfaction of college faculty. A 

well-structured questionnaire based on job study about satisfaction index was applied to 

obtain required data from job satisfaction of college faculty. The results showed that 

overall job satisfaction among the college faculty members was neutral. The satisfied with 

the superior and colleagues and management and improve the satisfaction level. The 

researchers and scholars may conduct further studies on the factors identified through 

factor analysis. 

1. Introduction  

Job satisfaction is a central variable in the study of organizational structure and theory, 

and can be considered a reflection of organizational functioning. Job satisfaction is the 

extent to which people like or dislike their jobs, and can be defined as feeling or affective 

reason an individual experience in a certain job role. The assessment of job satisfaction in 

many organizations has become an important practice to determine employee well-being. 

Job satisfaction is the state of feelings towards the job undertaken by an employee either 

positively or negatively. Job satisfaction is a pleasurable emotional state resulting from 

the appraisal of one’s job and an affective reaction to one’s job. Job Satisfaction is the 

quality, state and level of satisfaction as a result of various interests and attitudes of a 

person towards his job.  

2. Literature Review 

Okpara (2005) observed on job satisfaction:“as senior faculty members retire at the 

leading U.S. universities over the next decade, it is increasingly likely that they will be 

replaced by younger faculty members who are women, under-represented minorities or 

foreign-born scholars. This changing landscape of faculty members at U.S. universities 

will require that university administrators deal with issues related to faculty job 

satisfaction across a variety of personal and professional dimensions  

  Aydınay, (1996) the studies conducted on teachers’ job satisfaction, it was found that 

job satisfaction levels were higher among teachers working in private schools than among 

those working in state schools; these levels are higher among female teachers than male 

teachers, among teachers who thought their income was adequate and among teachers 

with over 10 years of service.  

Lathia & Sam (2004) studied job satisfaction and spiritualistic orientation among the 

teachers of Arts and Science College. The sample consists of 412 teachers (206 from arts 

college and 206 from science college), selected from various colleges in Kerala on the 

basis of stratified random sampling technique. The results show that arts college teachers 

are more satisfied than their counterparts in Science College. 
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3. Objectives of the Study                                                                              

[1] To study the Job satisfaction level among the teaching faculty towards the workplace 

conditions of the self-financing Arts and Science Colleges. 

[2] To know the job satisfaction level among the teaching faculty towards the 

compensation of the self financing Arts and Science Colleges. 

[3] To understand the job satisfaction level among the teaching faculty towards the 

Infrastructure of the self financing Arts and Science Colleges. 

4. Scope of the Study  

This study covers the analysis of job satisfaction level attained by teaching faculty of 

self financing Arts and Science Colleges. This study considers four dimensions namely 

workplace conditions, compensation, infrastructure and professional development for 

evaluating the level of job satisfaction attained by teaching faculty. Under the workplace 

conditions there are six variable and the rest of the three dimensions there are four 

variable each to extract the job satisfaction level of the teaching faculty. 

5. Research Methodology 

There are 50 self financing arts and science colleges. The total number of teaching 

faculty employed in all these 50 self financing colleges is 2500 .The type of Research 

Method is adopted was descriptive research. 

Data Collection 

 Both primary and secondary data are collected for the completion of this project. 

Primary data are collected using questionnaires and direct interview. Secondary data from 

the various sources such as research study, survey reports, magazines, news paper, 

university website, internet and books.   

6. Limitations of the Study 

[1] This study ignores the self financing Arts and Science courses offered by Aided 

Colleges and Government Colleges. 

[2] This study is restricted to teaching faculty only, and does not include non teaching 

staff members of self financing Arts and Science colleges. 

[3] The application of the present study cannot be substantiated with other colleges 

operating in the different states and other places. 

7. Data Analysis and Interpretation  

This section deals with descriptive and statistical analysis of the primary data collected 

from the teaching faculty of selected self financing Arts and Science Colleges 

Table 1. Gender wise classification of the respondents 

Gender 
No of respondents 

(N=300) 

Percentage 

%(100) 

Male 170 56.67 

Female 130 43.33 

Source: Primary Data 

The above table shows that 170respondents are male which constitutes 56.67%,    

whereas, 130 respondents are female constituting43.33% 
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    Table 2. Marital status of the respondents 

S.No Marital Status 

No of the 

respondents 

(N=300) 

Percentage 

%(100) 

1 Married 168 56 

2 Unmarried 132 44 

 Source: Primary Data 

The above table reveals that 168 respondents are married constituting56%. There are 

44% of the respondents who are unmarried. Therefore, it could be inferred that the 

majority of the respondents 56% are married. 

  Table 3 Educational qualifications of the respondents 

S.No 
Educational 

Qualification 

No of the 

respondents 

(N=300) 

Percentage 

%(100) 

1 PGonly 100 33.33 

2 M.Phil 120 40 

3 Ph.D 50 16.67 

4 NET/S ET 30 10 

Source: Primary Data 

The above table indicates that 40% of the respondents have completed both PG degree 

and Master of Philosophy courses; 33.33%of the respondents are PG degree holders; 

16.67% of the respondents have Doctorate degree and10% of the respondents have 

qualified them with NET / SET examinations.  

It is observed that 40% teachers who are holding PG with M.Phil degree are easily 

admitted in the self financing Arts and Science College. 

   Table 4. Experience wise classification of the respondents 

S.No Experience 
No of the respondents 

(N=300) 

Percentage 

%(100) 

1 Below 2yrs 150 50 

2 3 to 4yrs 115 38.33 

3 5 to 6yrs 20 6.67 

4 7 yrs & above 15 5 

Source: Primary Data 

The above table replicates that 50% of respondents have got work experience of less 

than2years, followed by 38.33% of them belonging to 3 to 4 years, 6.67% of them 

belonging to 5 to 6 years of experienceand5% of them belonging to 7 years &above 

category. Thus, it is very much clear that the highest (50 %) of the respondents are with 

less than2 years of experience, and the lowest percentage of the respondents (5%) with the 

experience of 7years and above. 

    Table 5. Income wise classification of the respondents 
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S.No Income 

No of the 

respondents 

(N=300) 

Percentage 

%(100) 

1 Below Rs.6000 125 41.67 

2 Rs.6001 to Rs.8000 102 34 

3 Rs.8001 to s.10000 45 15 

4 Rs.10001 &above 28 9.33 

Source: Primary Data 

The above table indicates that 56% of the respondents are earning a monthly income of 

less than Rs.6000. There are34% of the respondents earning a monthly income between 

Rs.6001 and Rs.8000, and only 9.33% of the respondents are earning above Rs.10001. 

It is obvious that the very lowest percentage (9.33%) of the respondents is earning a 

monthly income above Rs.10001. The highest percentage (41.67%) of the respondents is 

earning a monthly income of less thanRs.6000. 

8.  Suggestions 

[1] The satisfied with the superior and improve the satisfaction level.Senior faculty have 

to extend all sort of assistance to their junior faculty as and when needed and clarify 

their doubts whenever junior faculty approach senior faculty for clarification  

[2] Further, job satisfaction of teachers may be raised by constantly having salary 

revision and by offering reasonable increment without any discrepancy among 

teachers  

[3] The satisfied with the colleagues and improve the satisfaction level. 

[4] The satisfied with the management and improve the satisfaction level. 

[5] The satisfied with the job and improve the satisfaction level. 

9.  Conclusion 

The study was conducted in the private college. The results of the investigation depicts 

terrible picture of overall job satisfaction among college faculty. The faculty has shown 

satisfaction with the job motivator and hygiene factors of satisfaction. The response of the 

male and female faculty was more or less similar for the professional progress, 

relationship. A considerable number of female faculty members has remained undecided 

regarding various factors of job satisfaction and understandably so that in our society the 

female faculty does not always show their true opinion about the level of job satisfaction. 

The male faculty was more concerned about the professional development, The study 

shows that Workplace conditions, professional development and infrastructure 

significantly creates overall job satisfaction of the teaching faculty, strategic attention 

need to be given specifically for the compensation dimension which is closely associated 

with overall job satisfaction. Formation of consortium at the state level would be the best 

choice to exercise compensation dimension with reasoning. 
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